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AGREEMENT STATEMENT 1

¢

This Agreement entered into

this first day of July, 1972,

by and Detween the Board of Education of Pine Hill, hereinafter called
the "Board" and the Pine Hill Aducation Association, hereinafter called
the "Association.”

ARTICLE T — BRECOGHITIOH

A The Board hereby recognizes the Pine Mill Bducaticon Association as

—

the representative designated for the

DUrNcse

of collective negotiations

Py the majority of full-term certified professional personnel under

contract with the Board including:
Teachers
Libravians
School Murses
but excluding:
Superintendent

Principals

Other persons with administrative responsibility

B Unless otherwise indicated, the

after in this Agfeement, shall refer
the bargaining unit as above defined,
shall include female teachers.

ARTICLE I -~

A On or befcre October 15th, prior
tract, the aAssocinticn shall present
contract talks together with [iftecn

tera,

"teachers," when usced herein-

to &all professional employees in

and references to male teachers

o the expiration date of the con=-

in writing its intent to cpen

(15) copies of its



B Representatives of the Board and the Assocociation shall begin
negotiaticns on or before October 30th. Associaticn representatives
shall, at least once during the interim, meet with Board representatives
or the Superintendent for the purpose of clarification of financial
details, contractual meaning, and matters affecting the educatiénal
pProcess.

C The Board shall prepare its counter-proposal on or before

Octeober 30th, 1972.

D The Board agrees not to negotiate with any organization other

than that designated as the exclusive representative in accordance

with paragraph A, Article I, of this Agrecaent.

L

The Board agrees, subject to reasonable redquest, to provide the
Agssociation with relevant information which is in the public domain,

7 This Agreement incorporates the entire understanding of the parties
on all matters of negotiation included in this contract. During the
term ©f this Agreement, neither party shall be reguired to negotiate
with respect to any matter whether or not covered by this Agreement

and whether or not within the knowledge or contemplation of either or
both of the parties at the time they negotiated or signed this Agreement.
G Future meetings, gimes, and dates will be mutually set,

ARTICLE III - GRISVANCE PROCEDURE

A Definiticn

1. A "grievance" shall mean a complaint by any emplovee or group
of emplovyees that there has been to him or them, or to the Asszoclation,
an inequitable, improper, or unjust application, interpretation, or

violation of Board policy, this Agreement, c¢r an administrative pclicy,



2. A grievance to be considered under this procedure must be in-
itiated by the grievant (the emplovee of the Association) within

ten (10) working days from the time when the grievant lnew or

should have known of its occurrence.

3 Procedure
1. (a) Failure at any step of this procedure to comaunicate
the decision on a grievance within the specified time
— limits shall permlt the grievant to proceed tc the next
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continue to

grievance a

that an emplcyee grievant shall during
v of any grievance,

observe all assignments and applicable

egulations of the 2Board uncil such
nd anv effect shall have been

duly determined.
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Any emplovee

with his p

head, if applicable

formally at that le
3. if, as =a
the satis

e
(W)

solvead

davs, he shall set

grievant who has a grievance shall discuss

rincipal (or imaediate superior or department

) in an attempt wo resolve the matter in-
vel.

t of matter is rnot re-
faction of the tencher within five (3) schocl

forth his grievance

principal specifving: (a) the nature of the grievance; (b)
the nature and extent cf the injury, 1o0ss, Or inconvenience;



and (c¢) the administrative and/or Board policies, or provision (s)

of the agreement alleged to be violated. The principal shall
communicate his decision in writing to the employee grievant,

.

and the President of the Pine Hill Zducation Association.

A The employee grievant, no later than {ive (5) school davs
i .{ v} ’ £
after receipt of the decision cf his principal or other immediat

~

superior, may appeal the decision to the Buperintendent of 3<hoo
The appeal to the Superintendent must e made in writing

specifyving his dissatisfaction with the decision previocusly
- . Y

1 11

rendered. The 3uperintendent shall attenpt to resolve the

matter as cquickly as possible, but within a period not to axcead

£

ten (10) schocl davsg from the receipt of

Superintendent shall ccanmunicate hiis decisicon in writing to the

Assoclation and to the principal or other immediate supericr.

5. If the grievance is not resclved to the grievant's satis-—

faction, he, no later than five (%) davs after receipt cof the

1

Superintendent's decision, may recuest a review by the 3Board of

fducation. The recuest shall be subaitted in writing throudgh
the superintendent of 3chools who shall attach all related

papers and forward thes reguest to the Board of Rducation. The

by the Board of Zducation shall bHe held within thirtvy

4

review

ter the recuest Dy the grievant in writing, for

(30) davs a

0

such review.
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review is prescribed and expressly set forth by law

or any rule or regulation of the 3tate Commissioner

of Bducation; or

(b)) A complaint of a non=-tenure teacher which arises
by reason of his not being re-employed; or

(¢) A complaint by any certificated personnel
occasioned by appointment to cr lack of appointment

to, retenticn in or lack cof retention in, any position
for which tenure either is not possible or not recuired.
The Board, or a committee thereof, shall review the

grievance and shall, at tho option of the Board, hcold a

-

o

earinc with the employee grievant and render a de-
cisicn in writing and forward copies thereof to the
grievant and to the Association within thirty (30)
calandar days of receipt cf the appeal or if a hearing
is granted, within thirty (30) calandar dayvs of the
date of the hearing. The referred-to hearing, if
agranted, shall be held within ten (10) days after

receliont of the appeal notice.
Iy jag

~J
.

If the decision of the Board does not resolve the grievance

to the satisfacticn of the emploves grievant and he wishes

- -

-

review by a third partyv, he shail sc notify the Association

[ e
£

within ten (10) school davs of receint of the Board's decision.

ion detormines that the matter should be reviewed

ey

17 the .associna

- .

further, it shall sc advise the Boarxd through the 3Superintendent
within ten (10) schoeol days of receipt of the Board's decision.

8. (a) The following procedure will be used to secure the



services of an arbitrator:

(b)

(1) A joint request by the Association and

the Board will be made to the American
Artibration Association to subwit a roster

of persons cualified to function as arbitrators
in the dispute in qguestion.

(2) 1If the parties are unable to determine a
mutually satisfactory arbitratcecr from the sub-
mitted list, +thev will recuest the American
Arbitration Association to submit a second
roster of names.

(3) 1If the parties are unabnle to determnine,
within ten (10) school days of
request for arbitration, a mutually satisfactory
arbitrator from the second submitted list, the
American Arbitration Assoclation may be reguested
by either partv to designate an arbitrator.

The arbitrator shall limit hinself to the issues

supnitted to him and shall consider nothing else. He

can add nothing to, nor subtract anything from, the

Agreement between the parties or any policy of the

Board of Education. The recomwendations of the

arbitrator shall be advisory.

(c) Richts of teachers to representation
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(1) anv aggrieved perscn mav be represen

step of the grievance procedure by himsell, or,

-

-

his opticn, by the :association or by a representative
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selected or approved by the Association.

(2)

cessing of a gr

ievance, the

When a teacher represents himself in the pro-

Association shall at

the time of submission of the grievance to the
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have the right
ion's positiocn
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(3) The Board

individual
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freedom from restraint,

FPurther, no reprisals of any kind shall be taken
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grievance is in process,
and present the Associat-
‘all hearing sessions held

d shall receive a

iation shall assure the

interference,

coercion, discrimination, or reprisal in presenting

his appeal with respect to his personal grievances.
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9. If, in the judgment
group cr class
first with

matter informally at &

. B Y e ey o
the 3juperintd

hat

other partic

ct such part

of the Assoc

the Association may subait such gri

¥

Superintendent.

party will bear the

s

total co

l
~J
I

SV . Lo

i1
{7
=
8]
Q
(o
[
=
0]
8

the

lpanc

in the grievance

icipation.

net resolved,

evance dirvectly in wyriting

themselives.



2. The fees and expenses cf the arbitrator are the onlv costs which

will be shared by the two
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by any enplovea due to arbitration proceedir

necessitating the retention ¢f a substitute, the Board of Tducst
~d

will pay only the cost of the substitute. The time lost bv +tho
enplovee must elther be without pay or charged to perscnal tiae.

ARTICLE TV — ASSOCIATICOH RRIGHTS AD PRIVILAGES

znd such costs will be ghored

-

ion

v The Associntion, in accerdance with Board policy regarding op-

eration of school buildings, shall have the privilege of using

building Ffacilities. Bulletin boards and teacher mail boxes sh:

e |
S5CiuGCd

11

he made avallable to the Association. This use is restricted o

official organizational matters. o clearly designated area on
teacher bulletin board for the axclusive use of the asscociation
shall be provided in each school. Principals shall receive cop

of all items distributed via the schoocl facilities.

ARTICLE V- TEACIITHNG HOURS AND ASSIGHMENTS

A. It is mutually recognized »y the parties that the princirle

of forty (10)hours nornal work weel cannob be interpreted literul

Reasonable duties normally assgociated with the teachirg profess
may bhe assicned to teachers.
B. Teachers shali bhe required to report for duty filfteen (15)

o ) G A “

minutes before the opening of the pupil school day and ghall e
permitted o leave fifteen {(13) minutes after the clese of +the
pupil school day. On Fridays or con days preceding holidavrs or
vacations, the teacher day shall end

close of the pupil davy. Tenchers shall indicate theilr presence

the

Lras



students.

for duty by placing their initials in the appropriate column

on the faculty sign-in and sign-out roster.
noct be recuired to colliect monies from
ted.

milk money

all not be colle

Teachers shall
emergency,

C.
Except in the case of
teachers shall be given a duty-free lunch pericd of at least
emergency situations.
Jafety

D. All
Afty (50) minutes except in
Z. Beginning 3eptember, 1970, teachers who sponsor the
Patrol shall be compensated at one hundy ~ed dollars (31L00) pexr vear,
F. The attendance registers shall e kopt centrally and the posting
of the daily absences from the teachers' daily reports to the cffice
i
Lfég record shall not be the respensibility of the individual teacher.
‘éiig G. Teachers shall not be recguired to supervise lunchrcoms, distribute
P
}fzf milk (except in the cese of dindergnrten teachers.)
ARTICLE VI - TEACHED [P
A. Teachers shall be given written notice of their contract and
f salayy status not later than the The administrotion may
alter the date in the evont of unusual circumstances or cmergencies
and shall notifr the .associzticn and the individuals involved of the
change promptlyv and in writing.

B., The Board agrees to hire fully certificated teachers holding
certificates issued by the iew Jerses state 3Board ol Zxaniners {for
every teacdning assignment 1 such qualified individuals are availoble.

C, Credit up to the thirvieenth (13ch) step of any salary level on

the Teacher Z.larv 3chedule shall e civen for previcus cutside
teaching experience in a duly accredited school upon initial enm-
nloyment in cordance with the provisicns of Schedule A. sdditional



.

credit not to exceed four (1) years for nmilitary experience or
2

alternative civilian service recuired by the Zelective Service Law,

and credit not to exceed two (2) vears tctal for Peace Corns, VIITH,

or National Teacher Corps work and/or time spent on a Fulbricht
Scholarship shall be given upon initial cmployment.

restored to all

‘.,.l
o
o

D. Previously accumulated unused sichk davs wil
teacrhers who return to the Pine Hill Svrstem.

@, Teachers shall bhe iven written notice of their assignments not
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later than June 30th. ‘The adninistration 2w alter,

ot
O
i
&
=
o
9]
}_J
Q
}.l
=
{3
-
ol
0]
%
v}
o
Q
[
]
8]
3

merts 1n the event

emergencies and shall nctlfy the teacher affected by such chonges

ARTICLE VII ~ TRAISFERS ATD A35IGHMGETS

.  Teachers shall be given written notice of their tentative cless

and subject assignments, building assignents, roon gicnments and

Al

work assicnments for the fortheoming

practicable and not later than June 30th. The administraticon mar

emergencies and shall ncotify the teacher affected by such change
proaptly and in writing.
B. & copy cf the teacher vacancy listing, noting official openings.

and specifying grade level assignnents si

in the district at the same time colladge

C. Teachers whe desire a change in agsicnaent may file

S, Y R B, PO
oricy to april

}....J

a wriltien statement of such desire with the principa
135t of the academic vear preceding the academic year for which the
N

change 1is desired. A new request must be subnitted in writing each

Ty

211 bhe posted Iin each huilidi

rear as soon as it 1s yreascnably
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PINE HILL, N.J.

vear 1f the request is not granted on the initial apvlication.
P gy

ARTICLE VIIT ~ LEAVE OF ABSTICE

A, As of September 1, 1672, all teachers employed shall be entitled

tc ten (10) days of sick leave per vear. Unused sick leave shall be

] 1 2 L

accumulated from year to vear with no naximum l1init.

written accounting of accumnulated gick

-t

B. Teachers shall receive

2,

A
A

leave dzi’s no later than Sepuemher 30 of each school vear.

C. Perscnal business days, not to esxceed Zour (4)

permitted. Teachecrs nlanning to be &b
notify the principal a reasonable time in advance. "Personal

business absences normally will not be allowed for either the lost

day prior to or the first day after = school holiday or holidar period
unless approved Dy the 3Superintendent, or if the combined re uests

for a given day exceed ten (10) percent cf the total teaching stalif.

LTI ) nr pm Ll LTIy Y R I 5 o ST IR YT
JENE EN ICI..‘LJ IJ‘; - liu{T;l:L‘ L ERTUVEN ‘J.&lu.) \JF L'LBM)J.&L'I\AJ—I

A. s leave of absence may De considered for one (1) full-tine

tenure teacher, without pay, for up o one (1) vear to teach in an
accredited college or univarsity.
B. The Board agrees that cne teacher, designated by the Association,

shall, upon recuest, De granted a leave of absence, without nav,

for one year for the purpose of engaging in the legal activities

of the Associaticn or its afifilintes.
C. A leave of absence, without par, mas De considered for one (1)
fulltime tenure teacher for up to one (L) venr to serve as =un exchance

teacher or cverscas teacher as a full-tine participant in either ol
these procrams.

D. JSpplicants Zor extended leave sholl submit a written applicaticn.



The application shall be filed with the building principal no later
than March lst of the year preceding the school year for which

theleave would be effective.

w
Ak

inducted into any branch of the Armed Forces of the United 3States

i
3
3

~
-

o

the period of said induction.

F. Teachers on extended leave or militar,s leave shall retain sick
leave benefits and salarv schedule status and shall be assured their
original pcsitions or vacant positions within the area cof their
interests, abilities, and training following ccmpleticn of leave,
provided they saotisfy the Superintendent of 3chools of their intent

to return prior to January lst.

ADRTICLE ¥ - PROFESSIOCHAL IMPROVIMENT

Aadvanced training.

reachers who earn graduate credits frcm an accredited institution
will be given tuition mcney up to a maxXimum of $200.00 per year. To
cualify for reimbursement, the teacher must obtain pricr written

Ao ety
CONW DT

consent froa the building principal. Jork applying directly

B

a graduate degree shall be opproved. Pavment will be made upon

Ae If any provision of this agreemnent shall be found tao e contrary
to law, that »provision ghall De considered void, but all other

provisicns shall continue tc be in full force and effect.
3. The RBoard and the Asscciation acrce whnt there ghall De no

discrimination against any teacher on the basis of race, crecd,

1

coclor, national origin, sex, or marital status.
C. Copies of this aAgreement shall De reproduced at the expense

. Military leave without pay shall be granted tc any teacher who is



of the Board and presented to all teachers employed by the Board.

D. Travel payment - A rate of ten (l0) cents per mile will bhe paid to

teachers who are reguired to use their perscnal automobiles for

authorized travel.
The Board of Education will not attempt to control the activities

[

minutes before the cocrmencement of

of teachers more than fifteen (15)

the school day or more than fifteen (13) winutes after the close of

The fifteen (15) minute period before the commence-

the school day.
ment of the school day shall e utilized preparation of the

classroom and lessong or related educaticnal activities including,
for example, the use of the library and the mimeograph room. It is
the intent of this paragraph that this is not to be considered f{ree
.
., By
”‘égersonal time.

<

r

The Board shall provide within a two year period each teacher

ey

= . . - . , :
5 with a file cabinet for storing teaching materials.
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— A

Iy

D g HH . .

to < A. The salaries of all teachers covered by this Agreement are set

2 &

- forth in Schedule "A" which is attached hereto and made part herecf
B. Teachers employed on a ten (10) month basis shall be paid in

twenty (20) equal semi-monthly installments.

C. Teachers may individually elect to have ten (10) percent of their
monthly salary deducted freom their pay. These funds shall be paid

to the teacher or his estate cn the final pay day in June.

D. When a pay day falls on or during a school holidayz, vacation,
or weekend, teachers shall receive their pay checks on the last

previous working day.

E. Teachers shall receive their final checks and the pay schedule

i
=
(0%



#

for the following year on the last working day in June, providing
all duties are completed,

ARTICLE XII - INSURANCE

Lffective September 1, 1972, the Board will pay the carrier
selected by the Board per cnrclled employee and family up to 1004

of the coverage plan selected

t
b

for insurance protection for

1973 twelve-month meriod which is

{7y
~

inciude Blue Cross, Blue 3hield

sl

1

‘der J, and Maijor HMedical insurance. These funds may nct be used

in any other way than procurement of said insurance protection.

i

fmpicyees on authorized leave may have their insurance continuad

by the Board by pavment to the Board oF the cost of the pramium

prior to the due date.-

ARTICLE XIII - DEDUCTION FROM SaALARIES

A. The Board agrees to deduct from the salaries of its teachers all
deducticns recuired by law as well as and including the fclleowing:

.

1. Contributions to the United Fund, if authorized by employvee.

3. The annual dues for the Pine ASsColaLion,

N

Camden Countv Education Association, liew Jersey IZducaztion

socciation, or the Mational Bducation Asscociation, or any
one or any ccmbination of the above as sald teachers in-

dividually and voluntarily authorize the Board to deduct.

Vo

.  The %ashinagton dational Insurance Comnpany.



ARTICLE XIV = DURATION OF AGREEMENT

A. This Agreement shall be effective as of July 1, 1972 and shall
continue in effect until midnight, June 30, 1973. This Agreement
shall not be extended by written or oral agreement, and it is
expressly understocod that it shall expire on the date indicated.

B. 1In witness therecf, the parties hereto have caused this Agreement
to be signed by their duly authorized officers, all as of the dav and

year first above written.

1451

ATTEST: PINE HILL BOARD OF EDUCATION
PINE HILL, WEW JERSEY

] ) -y %L/’ff
/i;;%ﬁQQQQXg%%§%1QJ%7 by ;KB&ié,ﬁjﬂgff ) o) f;égii

L

Secretary President

ATTEST : PINE HILL EDUCATION ASSOCIATION
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@%g y &é@%ﬁﬁ By UL “F LA |

Secretgry Bresident
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SCHOOL  KNURSES

SAPERIONCE - SALARY

B i .
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( 9,200
1 9,575
i 9,750
i 10,200

The school nursz eaplayed ot the

ol thisz contract

shall "2 exenpt Irom the provisionszs of

¥ o e e L T, - w7 f
S5chedule B and her zalavs shall be o~ W

based on the provisions ~f 3chedule .. NS
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